WORKFORCE

EIGHT STEPS TO BUILDING A REGISTERED APPRENTICESHIP PROGRAM (RAP) WIN N LGENCE

WIN sends a follow-up email to
the Employer outlining the next
steps in the process, including
guidance on building an
apprenticeship and detailing the
documents required for
submission to the DOL. This
Partner can submit the of the documents necessary .comm_unication also ensures tl:le
form on behalf of the for submission to the U.S. inclusion of the Related Technical

Employer. Department of Labor (DOL). :\:§:L9;;:"';\I(EKLIP;:::::(S) and
icni : .

The Employer completes WIN arranges an

the WIN Employer Contact introductory meeting with
miapprenticeship.org. appre:ntlce'shlp'best
practices, identify the
specific trade, and provide a

Alternatively, a WIN X .
comprehensive explanation

WIN conducts a The Em'ployer reviews
and edits the

apprenticeship
documents as necessary,
signs the digital

After receiving approval
from the Employer, WIN
proceeds to submit the
RAP documents to the
DOL. Subsequently, WIN
confirms this action with
the Employer via email.

thorough review,
incorporates any
recommended changes,
and subsequently
forwards the final draft dgreements,jand

to the Employer for ;he“ returns t,:Ae/ -
approval. ocuments to WIN,

Please be advised that the duration of this process
may vary from 30 days to 12 months, contingent upon
factors such as the complexity of the documents, the
number of stakeholders involved, and the efficiency of

communication and coordination among all parties.

. Upon receiving program
WIN receives DOL approval from the DOL, WIN
approval or denial. In will send an email to the
the event of a denial, Employer containing the DOL
documents are revised RAP approval along with

based on input from signed documents for M | I\PPRENTICESHIP

the Employer and record-keeping purposes.

resubmitted to the Y Additionally, the email will

DOL for 7=, . outline thesubsequent steps
. * required tO register an This wol_'kf_orce prqdyctw_as funded bya grant awarded by the U.S. De;?a(tmentcf Labor (DOL)’s Emdwmem

and Training Administration (ETA). The produd was created by the redpient and does not necessarily reflect

reconsideration.

. the offidal position of DOL/ETA. DOL/ET A mak es no g uarantees, warranties, orassurances of any kind,

apprentlce- express orimplied, with respect to such information, induding any information on linked sites and induding,

but not limited to, accuracy of the information or its ompleteness, timeliness, usefulness, ade quacy,
continued availa bility, orownership. This product is copyrighted by the institution that created it.
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